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What's the Liability?
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Exempt vs Non-Exempt
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Exempt Position

Salary Basis
Test

Salary Level
($35,568)
Duties Test

Duties Test

The employee’s job duties must primarily involve:
e Executive, Administrative, Professional, or Outside
Sales duties as defined by the regulations
® Computer Professionals

Questions
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Non-Exempt Position

e Minimum Wage
e Recordkeeping
e Overtime Pay
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— Questions B
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Most Common Mistakes Made With Regard
to Non-Exempt Employees

Misclassification

Not Tracking ALL Time

Not Paying ALL Time Worked [ ]
Miscalculation of Overtime Pay

Deducting Below Minimum Wage

Allowing Off-the-Clock Work

Not Training Supervisors and Managers Properly
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. How are companies ingin
trouble with wage & hour
regulations?

e Misclassification of
Independent Contractors

e Comp Time

On Call/Training

Time/Travel Time Pay

Technology

Breaks and Meal Periods

Working “Off the Clock”
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Your First Line of Defense is
Following the Rules!

@
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Thanks!

Do you have any questions?

smastley@threadhcm.com
404-425-4154

678-438-2700
www.threadhcm.com
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