
Lactation Accommodation

Breastfeeding employees will be provided time and space to express milk during work

following the birth of a child. Accommodations under this policy include a place, other

than a bathroom, which is shielded from view and free from intrusion from coworkers and

the public. Discrimination and harassment related to breastfeeding are unacceptable and

will not be tolerated.

Note: Several states have passed expansive pregnancy accommodation laws. Check the

laws section to see if your business operates in one of those states.
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