
Pregnant Workers Fairness Act Accommodations

The Company will provide reasonable accommodation to pregnant employees for known

limitations related to pregnancy, childbirth, or other related medical conditions, provided

that such accommodations would not create an undue hardship. Examples of potential

accommodations include:

· Seating

· Additional break time to use the bathroom, eat, and rest

· Leave or time off to recover from childbirth

· Limitations on strenuous activities

· Flexible hours

If you need an accommodation, notify your manager or HR. If the need for a particular

accommodation is not obvious, you may be asked to provide additional information, such as

how it will address limitations caused by pregnancy, childbirth, or related medical conditions.

If additional discussion is necessary, the Company will engage with you in the interactive

process to accurately understand your limitations and find reasonable accommodations.

If leave is provided as a reasonable accommodation, it may run concurrently with other

leave(s) provided by federal, state, or local law.
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