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Compliance Checklist for Administering Leaves of Absence 
When an employee requests time away from work, employers may have a legal obligation to provide it. Both federal and state law require leave for certain reasons or under certain circumstances, and more than one leave law may apply in a given situation. If you’re unfamiliar with your compliance obligations when an employee requests leave, start with the list below. Local sick leave laws may also apply.
 
Federal Laws with Leave Components
☐ Family and Medical Leave Act
☐ Uniformed Services Employment and Reemployment Rights Act
☐ Americans with Disabilities Act
☐ Pregnancy Discrimination Act
 
State Leave Laws
☐ Emergency Response Leave
☐ State Family and Medical Leave
☐ State Sick Leave
☐ Medical Donor Leave
☐ Jury Duty and Court Leave
☐ Voting Leave
☐ Victim Leave
☐ State Military Leave
☐ School-Involvement Leave
☐ Legislative Leave



This content is owned and provided by Mineral, Inc. “AS IS,” and is intended for informational purposes only. It does not constitute legal, accounting, or tax advice, nor does it create an attorney-client relationship. Because laws are constantly changing, we do not represent or warranty that the content is comprehensive of all applicable laws and regulations, and/or accurate as of the date of use. You are solely responsible for complying with all applicable laws and regulations. Mineral expressly disclaims any liability associated with your use of the content, and/or your noncompliance with applicable laws and regulations.
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