
Reasonable Accommodations

If the Company is made aware of an employee's disability and there is a need for

accommodation, Human Resources or the employee's manager will engage with them in the

interactive process. This process will determine what, if any, accommodations are necessary

and reasonable to assist the employee in doing the essential functions of their job. Whether

an accommodation is reasonable will be determined based on several factors, including

whether it will effectively assist the employee in doing the essential functions of their job,

the cost, and the effect on business operations. In most cases, employees will be required to

provide documentation from an appropriate health care provider. Human Resources will

provide employees with the necessary form.

All employees are required to comply with safety standards. Employees who pose a direct

threat to the health or safety of themselves or others in the workplace may be temporarily

moved into another position or placed on leave until it is determined if a reasonable

accommodation will effectively mitigate the risk.
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